
The Paul Wellstone-Pete Domenici Mental Health Parity and 
Addiction Equity Act of 2008 will mandate insurance bene�ts 
equity between mental health and substance abuse (MH/SA) 
disorders and medical or surgical bene�ts for group health 
plans with more than 50 employees. The Act requires that, if a 
plan covers mental health or substance abuse services at all, 
then the �nancial or treatment limitations on those services can 
be no more restrictive than �nancial or treatment limitations for 
medical or surgical bene�ts o�ered in the same plan.

The new law requires parity in two areas:
 
• Treatment Limits – Equity with respect to numerical limits on inpatient and 
outpatient services, barring arbitrary limits on inpatient and outpatient 
coverage that do not also apply to medical-surgical coverage, and; 
• Financial Limitations – Equity with respect to �nancial limitations, barring 
higher cost sharing, deductibles and out-of-pocket limits that do not also apply 
to medical-surgical coverage.  This will result in most plans doing away with 
separate deductibles for mental illness and substance abuse.

This legislation, which goes into e�ect for all plans negotiated 
after October 3, 2009, provides a one-year exemption for 
employers who can demonstrate actuarially that implementing 
parity has increased overall health plan costs by more than 2% 
in the �rst year or 1% in subsequent years.

Employers may still use a number of techniques to manage the 
delivery of health care in order to control costs and ensure that 
participants receive e�ective treatment. For example, plans 
may contain pre-authorization (Gatekeeper) guidelines, concur-
rent review, case management, discharge planning and  retro-
spective review - and still be considered "parity compliant". 

Parity-Compliant Solution

When an MH/SA Gatekeeper component is added to 
CuraLinc Healthcare’s SupportLinc program, the end 
result is a Parity-compliant medical management 
solution that reduces unnecessary costs for both the 
employer and the employee by addressing short-term 
counseling cases within the framework of the program. 
For members with acute mental health or substance 
abuse needs, the SupportLinc program provides a 
referral to an in-network provider within the MH/SA 
component of the health plan who is appropriate for his 
or her speci�c need. In addition to the aforementioned 
Gatekeeper component, the SupportLinc program also 
provides employers with an organizational approach to 
working constructively with employees who experience 
personal and work-related problems, without becoming 
directly involved in their personal lives. 
 

Mental Health Parity Act

Program Advantages

• High Resolution of Short-Term Counseling Cases within 
the SupportLinc Program, Resulting in Fewer MH/SA 
Claims
• Higher In-Network Participation from Members with 
Acute MH/SA Needs
• Increased Productivity, Lower Absenteeism and Higher 
“Presenteeism”
• “Parity Compliant” Program that Benefits both the 
Employer and the Employee
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